On April 23, 2009, ACER and the other AT&T Retiree Organizations met with HR to discuss issues of importance to us.  

Number of Retirees:  300,000 AT&T retirees plus dependents

Pension Plan:  The AT&T Pension Plan is funded at 92%.  There will be no contribution for 2009, but it is planned for 2010.  The Pension Benefit Investment Committee (PBIC) oversees the recommendations of the Investment Management Committee (IMC).  The members are treasury personnel, as well as, representatives of the finance department that review standards and performance.  If you want to review how the fund is invested, you can find it on page 71 of the annual report.  The investment returns that are looked for are a conservative 8% annually.

All pension plan assets from the merged companies have been combined into one umbrella plan, excluding the 3 plans in Puerto Rico which is a small sector.  No pension assets were used to fund healthcare this past year.

Medical Benefits:  At this time AT&T has no intention of terminating medical benefits for those retirees eligible for Medicare as many other companies have done.  

CVS/CAREMARK:  There has been an issue with retirees being unable to use promotional programs from a drug company or reduced pricing similar to Walgreen, Wal-Mart, etc.  You must tell the pharmacy NOT to use your CAREMARK card.  It will not count towards your deductible so you will need to make the cost evaluation personally.

Local maintenance prescription refills: Conversations regarding retirees picking up maintenance drugs (3Mo or more) at CVS retail locations continue but no resolution has been reached.

 CAREMARK Billing:  Some retirees received “dunning” notices for unpaid balances.  Caremark will only carry a $200 account balance and then they will no longer offer service.  You may use a credit card after you have reached your $200 limit, or to pay all invoices.

Fidelity Fees:  Retirees recently saw the Fidelity fee for managing their 401K.  These fees were always present, but not broken out. AT&T is “unbundling” 401 K fees to make the participants aware of the administrative fees they are paying on an account basis.  See AT&T Long Term Savings Plan for Management Employees, Jan. 4, 2008, page 2 table under operating expenses.

SPD & SMM:  It has been requested that these documents are more user-friendly.  HR is working through legal issues and requirements but is listening to your pleas for simplicity.

Cost of Living Pension Increase:  Retirees are interested in addressing a pension increase to the Board of Directors and asking to place it on the agenda for a Board Meeting.  All letters should go to the Senior Vice -Pres. and Secretary Board of AT&T at 208 S. Akard Street Suite 3241 Dallas, TX. 75202, regarding this matter.

Mandatory Portability Act:  Any current employee that believes he may have some advantage and qualify under the MPA should contact that organization’s management group.  For legacy T it is AON. You will not be proactively contacted.

